Is notification of the
Chancellor required? *

Report of alleged sexual misconduct / gender based
discrimination committed by an employee

!

Title IX Coordinator or Deputy Title IX Coordinator
1. Provide Complainant with printed copy of rights, process,
resources to include access to counseling, other reporting options,
and policies associated with employee category of Respondent **
2. In consultation with Complainant, discuss and implement
appropriate protective / interim measures

* %

Alternative Resolution Options
discussed — Outcomes of process
shared with both parties;
Complainant requests no intervention| [«
and institution sees no safety or legal
responsibility to move forward;
Confirm resources with Complainant

Complainant wishes to
pursue a formal process?

i Yes

Alternative Resolution Options:
1. Discussion with Respondent
2. Policy review

3. Letter of expectations

4. Report and response recorded

Formal Sanctions: Determined on case-by-
case basis; possible sanctions include
coaching, verbal notice, written notice,
required training, suspension, termination
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Investigators
Assigned

Investigation of

allegations

Respondent notified of
allegations, rights,
resources to include
access to counseling,
policies associated
with their employee
category,***
and retaliation policy

Title IX
Jurisdiction?

UWS Hearing after
ves®| investigationis

concluded

—No

Other potential policy

violation(s)?

Complainant and Respondent

Notified in writing of outcome,
rational, changes to outcome
before it becomes final, when
decision becomes final, and
available appeal procedures
Review resources and
retaliation policy

Yes

D

Appeal? Yes—W

Per employee
category policy

Review by Vice
Chancellor for
Business Affairs or

No

Chancellor

Outcome shared

with both parties

Appeal by Complainant
for Title IX issues?

No

y e

AN

End of process >
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* Notification of the Chancellor is need if: incident involves a minor, off campus law enforcement are involved, notification is required under
institutional policy, and/or there is a high risk of media coverage present or anticipated.

** The University reserves the right to assume the role of a complainant and to initiate or pursue a report or complaint, either informally or formally.

*** Policies about employee conduct and accountability include UWS Chapters 4, 6, 7, 11, and 13 found in the UWSP University Handbook as well as
UPS Operational Policy WE 3: Workplace Conduct Expectations and UPS Operational Policy EEO 5 (BOR Policy Section 14): Discrimination, Harassment,
Sexual Violence, and Retaliation and Prevention and Response Policy.




