
School of Education Newsletter 

Job & Volunteer Opportunities 

 

Position Title: Wisconsin Tuition Promise (WTP) Peer Mentor 

(JR10003355) 

  Paid       Volunteer 

Approximate number of hours per week: 5-7 Wage (if paid): $13.50 

Description (include age/grade levels, any specific subject areas, specific dates): 

Introduction:  

The Universities of Wisconsin are implementing the Wisconsin Tuition Promise for the fall 2025 cohort of 

students. Peer mentors will be hired within the TLC to support the students within this program. The first 

year this program will offer the highest level of student peer support through mentoring, programming, and 

outreach.  

What is the pay? 

$13.50 per hour 

What are the skills? 

• Organize information, materials, and activities effectively.  
• Demonstrate strong communication, interpersonal, and leadership abilities.  
• Engage enthusiastically with students from diverse backgrounds and experiences.  
• Possess a positive attitude about college experience.  
• Understand the various campus support services. 
• Ensure accuracy in data entry and tasks requiring attention to detail. 
• Exhibit responsibility and reliability in all assigned duties.  

What are the qualifications? 

• Hold junior or senior standing, having successfully completed at least four semesters of college. 
Well-qualified sophomores may also be considered. 

• Have at least two additional semesters remaining. 

• Maintain good academic standing with a GPA of 2.5 or higher. 

• Access the internet regularly and regularly utilize the official university email account. 

• Commit to working approximately 50–70 hours per semester, or 4–5 hours per week (subject to 
adjustment based on responsibilities). 

What are the job duties? 

• Support students in the Wisconsin Tuition Promise cohort as they navigate college life and academic 

expectations.  

• Foster connections and belonging during the critical first year, helping students transition into the 

university environment and build meaningful relationships. 

• Conduct outreach to cohort members through email, texting, and other communication platforms. 



• Design and promote programming tailored to the needs of cohort members. 

• Engage in ongoing training to enhance effectiveness and stay informed about best practices. 

How do I apply? 

Submit resume and cover letter explaining how your experiences fit the qualifications of the job to Workday here. The 
job requisition is JR10003355. 

What students would I support through this program? 

The Wisconsin Tuition Promise is a last dollar scholarship for an identified cohort of new first year students 

and new transfer students with a family Adjusted Gross Income (AGI) of under $55,000 who are enrolling at 

the University of Wisconsin Stevens Point during fall 2025.  

Why does this model exist? 

Research has indicated that Tuition Promise programs are typically helpful for initial enrollment; however 

additional support is needed to help students complete their degrees and achieve long-term success. The 

model that we are proposing at the University of Wisconsin-Stevens Point is part of the broader research 

through the Universities of Wisconsin to determine what best supports successful completion for a cohort of 

students that have traditionally struggled to continue into graduation. The Wisconsin Tuition Promise is 

contingent on the provision of supplemental student support and interventions as well as active 

collaboration on the research requirements for the initiative. 

What are the program outcomes? 

Our overall goal is to increase the graduation rates of this cohort of students by utilizing the funding to 

provide intentional support and learning opportunities for student retention and program completion. 

Financial support and affordability are critical for this population of students. Our direct support will include 

clear information about college costs and financial aid as well as integrating advising, career development, 

peer mentoring, academic coaching support and help to develop a sense of community as students navigate 

academic and personal challenges.  

 

2025-2026 Focus - Getting Started. Programming this year will focus on personal and academic belonging, 

academic skill building and resilience as well as the identification of academic or career goals and purpose.  

Outcome Year One – Each student has at least one person on campus that they identify as a resource and are 
comfortable talking to, and the student is retained for the next academic year. 

Contact Name: program coordinator and TLC Assistant Director, Jennifer White 

Contact Email/Phone: jwhite@uwsp.edu/ 715-346-2150 

 

Best time to contact: M-F, 9-5 

Date: 9/5/2025 

 

https://wisconsin.wd1.myworkdayjobs.com/UW_Students/job/Stevens-Point-WI/Peer-Mentor---Wisconsin-Tuition-Promise_JR10003355

