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As described by UW-System Policy on Individuals with Disabilities (Regent Policy 14-10), “Each Chancellor shall appoint an advisory committee, including students, to provide information and recommendation responsive to the needs and concerns of individuals with disabilities.”  The UWSP Disability Advisory Council completed its eighth official year and had met monthly during the 2015-2016 academic year, beginning in September (excluding January) through May.

Historically, the Disability Advisory Council was created through the Office of Disability Services in 2005.  The first official meeting took place on December 7, 2005.  As of September, 2007, the Council reports directly to the Chancellor.  
Our traditional charge from Chancellor Bernie L. Patterson has been the following responsibilities: 

· Assessing accessibility on campus

· Identifying needs of persons with disabilities

· Promoting disability awareness to the campus community

· Providing feedback and recommendations to the Director of Disability Services and Assistive Technology;

· Providing feedback and recommendations to UWSP Faculty, Staff, Directors and Administrators as appropriate.
In addition to these standing goals, the Disability Advisory Council continues to focus on the following:

· Continue to identify and implement methods for increasing disability awareness and educating our campus community about disabilities and accessibility, such as the Celebrate All Abilities event.
· Hold regular monthly meetings and continue to discuss reported disability and accessibility concerns.
· Provide input with the facilities planning process for new university construction to ensure accessibility considerations are addressed.
· Collaborate with the Office of Admissions to identify areas to enhance our ability to recruit students with disabilities.
· Collaborate with the Human Resources and Affirmative Action Department to identify areas to enhance our ability to recruit faculty and staff with disabilities.
· Monitor campus accessibility and identify areas of campus that may need improvement.
· Continue to create, update and refine educational material such as the disability awareness web site and display boards.
· Report disability and accessibility related concerns to the Chancellor in an end-of-year report as well as reporting urgent concerns immediately to the appropriate administrator.
The following addresses these charges set forth by the Chancellor.
Responding to the charge


Assessing, monitoring, reporting and providing feedback of accessibility issues and concerns
The Disability Advisory Council continues to include on its monthly meeting agenda the topic of                         sharing campus accessibility issues and/or concerns that had been brought to council members’ attention.   Paul Hasler of Facilities Services and George Acker, Associate Facilities Planner, who are both ex-officio members of the DAC, have been instrumental in keeping accessibility issues at the forefront of UWSP maintenance and planning.  
· Continued attention is given to the way-finding and accessibility of our campus members during snow season. Our facility services team does an excellent job of responding to needs.
Promotion and identification of disability awareness on campus 
The Climate subcommittee continued the DAC’s ongoing promotion of disability and accessibility awareness and education through the 2016 “Celebrate All Abilities” programming held during the Disability Awareness Month of October.  The council offered several events to include:
· Coffee & Culture: What It’s Like to Be Me – with attendance over 150, a student panel led a discussion on various disabilities and how they manage college life. Well received!
· Donn Behnke book signing (The Animal Keepers) with attendance over 100.

· Understanding the Anxious Mind – a session in conjunction with Ministry Health Care (Lisa Klarner) had approximately 70 attendees.

Planning was begun for the October 2017 “Celebrate All Abilities” programs.  The Chancellor’s Office very generously committed to providing the DAC with an annual budget of $1000.  This standing budget will help the Council greatly in its’ planning and funding of events to promote disability awareness at UW-Stevens Point.
Address ongoing accessibility and disability related concerns on campus
The Council has continued to discuss and provide recommendations for accessibility in the existing UWSP campus.   Our process of handling accessibility concerns has resulted in successfully addressing the following:

· Housing assignments for students with disabilities – a special committee was set up to review requests for special housing and meal plan requests as it relates to disabilities.*
· Several conversations were focused on the difference between service animals and therapy/comfort animals. More and more animals are being brought to campus with students and building managers trying to decide who can be in the buildings.

· A new crosswalk was constructed on Maria drive utilizing LED, solar-powered signage.

· The NFAC elevators have new signage.

· The Council has asked for permission to change the name from the Disability Advisory Council to the Differing Abilities Council. 

Continue to communicate questions and concerns related to disabilities and accessibility to the appropriate office.
The Director of the Disability and Assistive Technology Center (Dr. Susie Rood) sits on the Disability Advisory Council as an ex-officio member.  The Director has access to ongoing discussions of accessibility, accommodations and disability related concerns and also serves as the point of contact for staff and student accessibility concerns.
Ex-officio members also include a representative from Facility Services and Residential Living.  These representatives have access to ongoing discussion of accessibility and disability related concerns.  

Membership

The Council continued to be made up of 10 members, including 7 faculty and staff, and 3 students.  Five ex-officio members are included which puts full membership above 10.  Members for this term included: Julia Blank, Carol Grasamkee, Katy Horn, Jo Immel, Olivia Reimer, Roxanne Schuster, Jason Siewert, Megan Wayda, Paul Williams, Pam Dollard, and Susan LeBow.  Roxanne retired in January. The Council is grateful for her service to the campus and persons with disabilities.*
Ex-Officio Members include: Paul Hasler (Facilities), Dr. Susan Rood (DATC), Carl Rasmussen (Facility Planning), George Acker (Facility Planning), and Cindy Von Gnechten (Residential Living).
Plans for 2017-18
The Council is committed to continue our efforts in meeting the charge put forth by Chancellor Patterson.  We feel energized by our new members and the various expertise and backgrounds they bring to the Council.  Plans for Academic Year 2017-18 include, but are not limited to:
· Continue efforts that support the DAC mission statement; “The Disability Advisory Council assesses, educates, and advises the University of Wisconsin-Stevens Point community on issues related to all disabilities and accessibility.”

· Continue having monthly Council meetings during the academic calendar year.

· Continue the efforts of the climate and building assessment subcommittees. 

· Plan to implement “Celebrate All Abilities” for October 2017.
· Continue to develop and update the DAC website.
· Continue to address access issues at meetings.

· Provide information to personnel involved with campus renovation and long-term facilities planning.
Final Comments
Council members have expressed their satisfaction at our input into campus life as a means of improving the climate for students and staff with disabilities.  We are excited about our improved collaboration with offices throughout campus and the opportunity this presents to support the Chancellor in his efforts to improve the UWSP environment and contribute to both diversity and inclusivity.  We look forward to our next year in 2017-18.
Respectfully submitted by the Disability Advisory Council, 2017.
