UW-Stevens Point

2024 ACADEMIC STAFF AWARDS

Name of Nominee:

Department/Unit:

Length of Service to UWSP:

Nominating Person/Unit:

Please check the box for the award this individual is being nominated for below:
(You may nominate for both awards. However, please note that the scoring criteria for each award is unique
and can be found on the attached scoring rubrics.

D NOMINATION FOR ACADEMIC STAFF EXCELLENCE AWARD

This award recognizes an academic staff member (Category A, B or C) for their contributions made in their
unit, department, and/or university. Any or all of the following should be considered when making the
nomination: excellence in performance, personal interaction/role model, initiative and creativity, and
outstanding achievement.

D NOMINATION FOR ACADEMIC STAFF SPIRIT OF COMMUNITY SERVICE AWARD

This award stresses the importance of service in building and contributing to a healthier community
environment on and off campus. Any and all of the following should be considered when making the
nomination: displaying collaboration, garnering and giving respect, personal impact on and/or off campus, and
work of distinction. This award will be provided to an academic staff member (Category A, B or C) for
contributions made in any of the following areas of community service: mental, social, physical, emotional,
intellectual, vocational, spiritual/philosophical, or environmental.

Nomination Packet should include the following supporting material: (10-page total file limit)

e A one-page statement by the nominator or nominee summarizing the nominee’s philosophy of
professional contributions and/or service to the university.

e Up to five-page resume/vita, which documents the nominee’s performance/service for which they are
being nominated.

e Up to three letters of support from colleagues qualified to comment on the nominee’s
performance/service. Support letters should address the criteria listed on the rubrics for each award.

DEADLINE FOR NOMINATIONS IS MONDAY, FEBRUARY 19, 2024
Please send nomination packets to: Academic.Staff. Awards@uwsp.edu

Questions? Contact the Common Council Office at Common.Council.Office@uwsp.edu, or 715-346-2124



mailto:Academic.Staff.Awards@uwsp.edu
mailto:Common.Council.Office@uwsp.edu

PAST ACADEMIC STAFF AWARD RECIPIENTS:

ACADEMIC STAFF ACADEMIC STAFF
EXCELLENCE AWARD SPIRIT OF COMMUNITY SERVICE AWARD
David Eckholm 2000 John Zach
Frank O’Brien 2001 John Jury
Gary Schulfer 2002 Ron Strege
Jennie Lane 2003 Kris Hoffenberger
Bob Mosier 2004 Constance Fang
Carl Rasmussen 2005 Nancy Turyk
Sue Kissinger 2006 Carol Schulz
Anne Hoffmann 2007 Mike Pagel
Jerry Lineberger 2008 Jeremy Solin
Steve Menzel 2009 James Buchholz
Bobbi Kubish 2010 Lynn Markham
Julie Schneider 2011 John Heusinkveld
John Hardy 2012 Eric Olson
Tom Charlesworth 2013 Elizabeth Graham
Deb Aeby 2014 Eva Donohoo
Jim Joque 2015 Scott Johnson
Al Bond 2016 Kevin Masarik
Cathy Scheder 2017 Susan Schuller
Anne Eckenrod 2018 Bill DeVita
Diane Lueck 2019 Sam Dinga
Anne Rogalski 2020 Megan Espe
Helen Luce 2021 Lisa Golda
Laurie Petri 2022 Haley Frater
Tobias Barske 2023 Gina Smith




Applicant’s Name:

INSTRUCTIONS: Circle 1 —4 for each category that best fits the nomination packet for this applicant. Total points at the bottom of the page.

ACADEMIC STAFF EXCELLENCE AWARD

Limited (1) Successful (2) Exceeds
Expectations (3)
Years of UWSP 1-5 years of employment | 6-10years of 11-15years of
Employment employment employment

16+ years of employment

Excellence in Performance

Taking on projects outside
of job duties

Participation in University
activities such as shared
governance, pilot programs,
etc.

Generating new and
innovative ideas in the
workplace

Participation in outside
activities that benefit the
job or the University such as
professional organizations,
non-profit organizations,
etc.

Nomination packet
provided limited
information and/or
description of nominee’s
performance.

Examples provided were
vague and
immeasurable.

Letters of support did
not corroborate.

Nomination packet
provided specific
examples of nominee’s
performance, however,
the examples provided
did not fulfill all of the
criteria.

Nomination packet
provided specific and
measurable examples
of nominee’s
performance that
exceeded the criteria
and documented that
this occurred on a

frequent basis.

Nomination packet
provided examples of
nominee’s excellence that
far exceeded the criteria
and documented that this
occurred on a consistent
basis.

Personal Interaction/

Based on all information

Based on all

Based on all

Based on all information

Role Model provided, employee is a information provided, information provided, provided, employee is
good role employee is a strong employee is a great clearly a superior and
model/example for role model/example role model/example unique role
others to follow with for others to follow for others to follow model/example of
regards to their with regards to their with regards to their excellence for others to
interactions with others. interactions with interactions with follow.

others. others.
Initiative & Creativity Nomination packet Nomination packet Nomination packet Nomination packet

indicated that employee
completes required
work.

indicated that
employee completed
required work and
identifies opportunities
to expand knowledge,
skills, and abilities of
self.

indicated that
employee completed
required work,
identifies and pursues

indicated that employee
completes required work,

creatively generates and
pursues new or unigue

opportunities to
expand knowledge,
skills, and abilities of
self

opportunities to expand
knowledge, skills, and
abilities of self and others

Outstanding Achievement/
Above & Beyond

Nomination packet
provided one example
that may demonstrate
strong job performance
but does not clearly
demonstrate/describe
performance that is
above and beyond.

Nomination packet
provided one example
of where employee
went above and
beyond
scope/requirements of
job and/or
demonstrated job
achievement.

Nomination packet

provided two examples
that are specific and
detailed about where

employee went above
and beyond
scope/requirements of
job and/or
demonstrated
excellence in job
achievement.

Nomination packet
provided multiple
examples of specific
details that clearly
support employee’s
contributions/actions
that are above and
beyond what is normally
expected and the
employee clearly stands
out among peers.

TOTAL POINTS =




Applicant’s Name

Page 1

INSTRUCTIONS: Circle 1 —4 for each category that best fits the nomination packet for this applicant. Total points at the end of the rubric.

ACADEMIC STAFF SPIRIT OF COMMUNITY SERVICE AWARD

Limited (1)

Successful (2)

Exceeds
Expectations (3)

Years of UWSP Employment

1-5 years of employment

6-10 years of employment

11-15 years of
employment

16+ years of
employment

Collaboration
e Exhibiting an
extraordinary ability to
foster collaboration,
communication, and
cooperation among
colleagues, and

university constituents.

Nomination packet
provided limited
information and/or
description of nominee’s
performance.

Examples provided were
vague and immeasurable.

Letters of support did not
corroborate.

Nomination packet
provided specific
examples of nominee’s
performance, however,
the examples provided
did not fulfill all of the
definition.

Nomination packet
provided specific and
measurable examples of
nominee’s performance
that exceeded the criteria
and documented that this
occurred on a frequent
basis.

Nomination packet
provided examples of
nominee’s excellence
within the past year that
far exceeded the criteria
and documented that
this occurred on a
consistent basis.

Respect
e  Clearly demonstrating
respect for and earning
the respect of
colleagues, students,
administration and

university constituents.

Nomination packet
provided limited
information and/or
description of nominee’s
respect.

Examples provided were
vague and immeasurable.

Letters of support did not
corroborate.

Nomination packet
provided specific
examples of nominee’s
respect, however, the
examples provided did
not fulfill all of the
definition.

Nomination packet
provided specific and
measurable examples of
nominee’s respect that
exceeded the criteria and
documented that this
occurred on a frequent
basis.

Nomination packet
provided examples of
nominee’s respect within
the past year that far
exceeded the criteria
and documented that
this occurred on a
consistent basis.

Contributions are
On-Campus or Off-Campus

Contribution is on campus
only

Contribution is off campus
only

Contributions are both on
and off campus

Multiple contributions
are noted across on and
off campus

Personal Impact on UWSP
Community

Nomination packet did
not provide specific
details of how employee
had positive impact on co-
workers, building or work
area and/or students; OR
examples provided are
not outside of normal
expectations of good
performance.

Nomination packet
provided one detail of
how employee had
positive impact on co-
workers, building or work
area and/or students.

Nomination provided
several details of how
employee had positive
impact on co-workers,
building or work area
and/or students.

Nomination packet
provided multiple
details that were
specific and clearly
support employee’s
positive personal impact
on co-workers, building
or work area and/or
students.

Personal Impact Outside of

Nomination packet did

Nomination packet

Nomination provided

Nomination packet

UWSP Community not provide specific provided one detail that several details that provided multiple
details of how employee demonstrated/described demonstrated/described details that were
had broad impact outside employee’s positive employee’s positive specific and clearly
the UWSP community; OR | impact outside the UWSP impact outside the UWSP support employee’s
Examples provided are community. community. positive impact outside
not outside of normal the UWSP community.
expectations of good
performance.

Activities or Nomination packet did Nomination packet Nomination packet Nomination packet

Accomplishments that
Brought Distinction to the
Employee and/or UWSP

not provide specific
details of unique activities
or specific
accomplishments for
which employee was
recognized.

provided one detail that
described an activity or
accomplishments that
brought distinction or
recognition to employee
and/or UWSP.

provided several details
that described and
demonstrate activities or
accomplishments that
brought distinction or
recognition to
employee/UWSP.

provided multiple
details that clearly
demonstrate unique
activities and specific
accomplishments that
brought distinction or
recognition to employee
and UWSP.




Applicant’s Name Page 2
INSTRUCTIONS: Check the location and type of community service noted in the nomination packet for this applicant.
Type and Location of Community Service | ;. = | o compus | Numbers | NOTES
Impacted
(If known)
Social wellness activities/events for others YES /NO YES /NO
Mental wellness activities/events for others YES / NO YES / NO
Physical wellness activities/events for others YES / NO YES / NO
Emotional wellness activities/events for others YES / NO YES / NO
Intellectual wellness activities/events for others YES / NO YES / NO
Vocational wellness activities/events for others YES / NO YES / NO
Spiritual/Philosophical wellness activities/events for others YES /NO YES / NO
Environmental wellness activities/events for others YES / NO YES / NO

TOTAL POINTS =




