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Interview Questions
So, you have landed an interview. After taking the time to investigate the company, note 
the most important skills in a job description, you might start to anticipate what the 
interview will look like. If you have not had a professional interview before or it has been 
a couple of years, you may be surprised by what lies ahead. Here are a couple of question 
types to think about and how to answer them!

 Open-Ended Questions

These are some of the most typical questions 
and can be used as a broad category to help 
you start thinking about what you most want an 
employer to know about you.

StrategieS
Look back on your resume and any notes you 
have based on your previous experiences and 
try to highlight areas that overlap with the job 
description. This way you can be prepared to 
talk about yourself and have a list of skills and 
experiences that you want to share throughout 
the interview. Remember to keep it relevant.

 Behavior-Based Questions

Behavior-based questions are quickly becoming 
the most important factor in interviewing. Rather 
than candidate being able to present their skills 
without background, candidates are being asked 
to share a specific instance where they used a 
skillset.

StrategieS
These questions can be both hypothetical or 
historical in nature so be prepared to share 
your past experiences. Frame your role within 
the situation and be ready to identify what skills 
and thought process when into your actions. 
You can use the STAR format to help build your 
responses.

• Tell me about
yourself.
• Is there anything
else you would like
to share with us?

 Open-Ended
Questions

BEHAVIOR-BASED
Questions

• Tell me about a
time when…
• How would you
handle…
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